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Enter City or Zip Code Search

Enter an address to see local care options
or call.

R, (866) 859-7420 (tel:+1-866-859-7420)

(Open: 6:00 AM - 10:00 PM CDT)

Speak with a Senior Housing Specialist Fast & Free!

For those who need it, Complete the form below to get started!

Find Assisted Living in your area:

Enter your location below:

Why use SeniorLiving.org?

V Largest directory of Assisted Living options online.
V Over 100,000 consumer reviews.

V Get info on amenities, photos and pricing.

Aging in Place

AGUIDETO

AGING 'PLACE



http://www.seniorliving.org/
tel:+1-866-859-7420

Most seniors prefer to age in place, in the comfort of their
own homes, instead of moving to a care facility. Follow this
guide as you plan for yourself (or a loved one) to continue
living at home through the golden years.




CONSIDER THESE COMMON HOME REMODELS
FOR AGING IN PLACE SAFELY AND COMFORTABLY




WHY CONSIDER

IN-HOME CARE?




KNOWING WHEN YOU NEED

SENIOR HOME CARE

Consider hiring a senior care%i
one experiences any of t

ver if your loved
e following:

Finding the Right



THERE ARE TWO ROUTES TO FINDING SENIOR CARE: HIRE A CAREGIVER THROUGH
AN AGENCY, OR HIRE ONE ON YOUR OWN AS YOUR HOUSEHOLD EMPLOYEE,

Will this caregiver be my household employee?

If your caregiver Isn't on an agency’s payroll, that person Is your
household employee. You must comply with annual payroll tax
filings, payments, and labor laws.

Is this caregiver credentialed?

Look for experience, CPR and First Aid certification, and any
state-required licenses.

Is this caregiver experienced?

Check references, and look for ample previous senior
caregiving experience.

Has this caregiver passed a background check?

Don't skip this stepl Background checks help keep your
family safe, and provide additional safety assurance.

Has the care recipient met the caregiver?

If you're seeking care for a relative, give your loved one the
opportunity to meet the caregiver, to ensure a good match
before hiring.

What will be the terms of employment?

# Put a clear contract in place
» Define hours and duties in writing

» Discuss compensation, benefits, and transportation
before hiring
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Give Us Your Comments About This Page. This area is not for
asking for help .
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